


LLESBIAN: A woman whose enduring physical, romantic and/or 
emotional attraction is to other women.

Some lesbians may prefer to identify as gay (adj.) or as gay women.

G

B
BISEXUAL: An individual who is physically, romantically and/or 
emotionally attracted to men and women.

T
TRANSGENDER: An umbrella term for people whose gender identity, 
expression or behavior is different from those typically associated with 
their assigned sex at birth.

Q
QUESTIONING: A term used by individuals who are unsure of 
their sexual orientation and/or gender identity.

QUEER: Individuals who experience fluidity in their experience 
of sexuality or gender and therefore do not identify strictly as 
LGB or T. The term ‘Queer’ can also include those who do not 
identify as either gender.

LGBTQ BASICS



PANSEXUAL:
Terms used to describe people who have romantic, sexual, or affectional 
desire for people of all genders and sexes. Used by many in place of 
“bisexual,” which implies that only two sexes or genders exist.

ASEXUAL:
A person who does not experience sexual attraction.   Asexually  -A sexual 
orientation generally characterized by not feeling sexual attraction or a 
desire for partnered sexuality. Asexuality is distinct from celibacy, which is 
the deliberate abstention from sexual activity. Some asexuals do have sex. 

SEXUAL ORIENTATION
An enduring emotional, romantic, sexual, and/or affectional 
attraction. Terms include homosexual, heterosexual, bisexual, 
pansexual, non-monosexual, queer, and asexual, and more apply to 
varying degrees. Sexual orientation is fluid, and people use a variety 
of labels to describe their own. Sometimes sexual preference 
is used but can be p

SEXUAL ORIENTATION
An enduring emotional, romantic, s
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Sexual Behavior
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Romantic & Sexual Attraction

SEXUAL ORIENTATION

Sexual Orientation vs. Gender Identity



INTERSEX:
People who naturally (that is, without any medical interventions) develop 
primary and/or secondary sex characteristics that do not fit neatly into society’s 
definitions of male or female. This term has replaced “hermaphrodite”.

CISGENDER:
A gender identity that society considers to “match” the biosexual sex assigned 
at birth. The prefix cis- means “on this side of” or “not across from.” A term 
used to call attention to the privilege of people who are not transgendered.

masculine           androgynous        feminine

Gender Expression: what is portrayed outwardly

man                genderqueer                woman

Person’s Sense of Self

male                    intersex                    female

Bilological Sex: Assigned at Birth

GENDER IDENTITY

GENDER IDENTITY
A person’s internal sense of self-conceptualization of their own 
gender. Used to call attention to the self-identification inherent 
in gender. Cisgender, transgender, man, woman, genderqueer, etc. 
are all gender identities.

Everyone has a sexual orientation AND a gender identity!
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These stages describe a baseline of development of gay and 
lesbian sexual identity and an understanding of stages that 
LGBT youth may encounter during their development. 
Defining stages of human behavior provides only a basis 
for understanding, and progression through stages is not 
limited to forward growth. Many life experiences influence 
the movement among the stages.

THE COMING OUT PROCESS
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THE COMING OUT PROCESS
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CHECK IN with the person the language was 
directed at (if applicable).  Pull them aside, ask if 
they are okay, and let them know they can talk to you 
if the harassment continues.  

ASK for changes in future behavior. 
“ . . . please think about the language that you are using.”  
- Personalize response.

BROADEN the response.  “In this facility, we do not 
make negative comments about sexual orientation (or race, 
religion, size, etc.). Those kinds of comments are hurtful.

IDENTIFY the language or harassment. 
“You just made a negative comment about race (or sexual 
orientation, or size, etc.) If the language was targeted at a 
person, do not imply that the person is part of that group.  

STOP the harassment and biased language. 
Make sure that you interrupt it as soon as you hear it, and make sure 
that anyone who overheard the comment is able to hear your response.



DO NOT advise youth to come out 
to parents, family and friends, as 
they need to come out at their 
own safe pace.

SUPPORT, NORMALIZE AND VALIDATE 
a young person’s feelings about their 
sexuality.

HAVE ITEMS VISIBLE AND AVAILABLE 
such as flyers, books, pamphlets that help 
youth know that you are a safe person and 
the environment is a safe zone.

Make NO ASSUMPTIONS about sexuality. 
Use neutral language and if a youth 
has not used a pronoun to describe 
themselve or relationships do not assume.

WORKING 
WITH

YOUTH



ENCOURAGE school administrators to adopt 
and enforce antidiscrimination policies for 
the agency that include sexual orientation 
and gender identity. Language should be 
included in all written materials next to race, 
sex, religion, etc.

ADDRESS biases that might exist 
in the agency and with individuals 
by reading, learning and talking to 
people comfortable with this issue.  

LEARN about and refer to community organizations. 
Familiarize yourself with resources and call them 
before you refer to make sure they are ongoing. 
Also, become aware of gay-themed bibliographies 
and refer to gay-positive books.

BE A ROLE MODEL for youth and respond 
to issues of bias immediately and sincerely. 
Encourage in-service trainings for all staff 
and youth in program.

WORKING 
WITH

AGENCIES



AGREE TO DISAGREE

STEP UP AND  - If you talk a lot, step back and give  
STEP BACK        others a chance to speak. If you have 
                                   not spoken, step up and let your 
                                   voice be heard!

THE OUCH RULE  - If you are upset by something 
                                         someone says, say “ouch” and explain.

Take  RESPONSIBILITY  for your own 
feelings, actions, thoughts, and words.

   Information is shared  VOLUNTARILY .

RESPECT  for each other and for what is said.

CONFIDENTIALITY  no names, words, or stories are told 
                                           to anyone outside the group

NONJUDGMENTAL  environment.

SAFE  place to share and be yourself.

GROUND RULES FOR
DISCUSSING TOUGH ISSUES
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